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EVERYONE LOVES A PARADE

Lafayette Industries is 45 years old! To commemorate that milestc
Lafayette is planning to partjgate in the Manchester Homecoming Parade
Saturdy, Sept. 10. Arrive about 8:30m., parade starts at 10:00m, goes
for about an hour.

But we need your help.

Wedbore | ooking for parents/ guardi a
of a truck ad throw candy along the parade route; (2) ride in their ov
vehicles; (3) or walk the route. We also need someone who has a truck o
get access to a truck.

Please respond to Chief Advancement Officer Vicky Jam
(viames@Ilafayetteindustries.cpm

More details to come.

Qﬁ é Mission: The missiorof Lafayette Industries is to provide employment opportunities to persons
developmental disabilities and to persons with other disabilities who are 18 years or older.
ROb leera Goals ETo provide a meaningfidnd productive work experience to persons whal@abledE To
CEO & Executive Director maintain a safe and pleasant work environmiib teach and to train persons with disabilities to

. . . acquire better work habit& To enhance selforth and dignity through employmei&To provide
rlibera@lafayetteindustries.com high-quality business service through packegilight assembly and commercial mailinggo
operate the center in a professional, fiscally responsible mafifierprovide fair wages and good
benefits

Tel: 636-227-5666E Fax: 636227-9650 EE-mail: lwc@lafayetteindustries.comECheck out our newsletter in living color at our web site www.lafayetteindustries.com


mailto:vjames@lafayetteindustries.com
mailto:rlibera@lafayetteindustries.com
http://www.lafayetteindustries.com/

ST. LOUIS SPORTS LEGEND SURPRISES WEST WORKERS

By Dennis Dillon (Proud Lafgette Board Member)

The workers at Lafayette Industries West received a treat on May 4 when St. Louis football Cardinals legend J
Roland popped in for a surprise visit.

Executive Director Rob Libera and Chief Advancement Officer Vicky James lechdRalad Byron Womack, a
member of the St. Louis Football Cardinals Facebook Group, on a tour of the production floor.

't didndét matter that many of the wor&é@bDe® yboudgmhmibo
Puj odske?odd® theycheered the former NFL running baekd scrambled to get their pictures taken with him.

il guarantee your name will be mentioned | ots of
If the workers were awed by Roland, he was just as dabyledat he saw.
Al was just il Rwhd aamway wh os al so s anter e rmassive wakelooase tluring

histou. iBei ng in the footbal!l worl d and doi ng levwottghere |
with disabilities. Then you sea wellrun operation likethisl was hi ghly i mpressed. 0




HAPPY BIRTHDAY TO OUR JUNE FOLKS!

NORTH WEST
Irene Webb 6 :
Tracy Cooper 11 | | Blake M_aurer 5 Angf':ld Jangi 14
Joe Turner 11 Scott Risley 5 Danlgl Stgvenson 15
Glenn Giofre 12 Scott Royal 5 Cr_]arlle Bright 19
- Stephen | Schroeder | 6 | Alison Hanners | 19
Kimberly | Lee 12 -
Bhill Johnson | 15 Joe Stringer 7 | Kathleen | Karcher 19
c FI) B 16 Catharine | Woerner |8 | Andrew | Pinkston |19
cceta rown Lucas Allison 12 | Anne Morrisey | 20
Gregg Mc(?lellan 16 Suzy Morrow 13 | Radha Kakaiya 26
Martrese | Rollins 22
Mikhail | Chikin 28

CAUGHT BEING RESPECTFUL AND CAUGHT BEING SAFE

Caught Being Respectful Immediate
Left

Left to right: Bill Hawn, Carl Bergeii
United Healthcare, Mark Carlson

Caught Being Safdé Immediate Right

Left to Right: Samantha Behlmann,
Carl Bergeri United Healthcare, Doug
Miller

MY DOG, ROSIE By Ryan Dillon (Proud Lafayetterfiployee)

This is my dogRosie. She is a Lhasapgand she is eight years old.

Rosie likes to play fetch and tag-war with her Lamp Chop and other toyShealso
likes to hop on to my la@nd lick my ears and my face.

We are always excited to see leather.

| love Rosieand | know she loves mel

Editorial note: We 6 d | o
i s

e to keep sharing your pets in the newsl ett easandhanow
article. Th I

| b e ring animal$ wnless wephave seome step aprand steare vithad. e f eat u

o<

CARDINAL BALLGAME TICKETS: _ To those of you who are going to the Cardinal vs. Yankees game on Afidast &fayette Night

at the Ballpark, we wonot asuqitdn tJhuée ys e atTsheamde copinde wewetk tolf
assignments. The Editor has been doing the ballgmakticketassignments since 2003, when George Schumacher first told me about |
ballgame. One of many surprises that year!! Nowvis a fine art! !
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COUNTRY MUSIC STAR

TEV
LAR

LIVE AT

THE FACTORY CHESTERFIELD
JULY 9, 2022

SHOW STARTS @ 7PM
FREE ADMISSION FOR ALL LAFAYETTE EMPLOYEES + 1 CAREGIVER OR RELATIVE
LIMITED SEATING-COMPLETE REGISTRATION FORM BELOW BY JUNE 27™

ADDITONAL TICKETS $45

Any employee who wishes to attend the Benefit will get in free along with a caregiver or relative. All attendees MUST complete
the below registration form and return to:
Becky at Lafayette West or Jerry at Lafayette North or
Scan and email to rsvp@lafayetteindustries.com

Employee Name

Phone Number Email Address

Caregiver/Relative Name

Phone Number Email Address
Additional Attendees:
No. of additional attendees: $45 per attendee = (total amount)

For ANY questions regarding registration, please call Vicky James at (636) 227-5666 x 1118
or Kate Gregor at (636) 227-5666 x 1103



SAFETY THOUGHTS FOR JUNE 2022 by Tom Heitert (The Safety Guru)

FUELING AT THE PUMP

Imagine if you will, that we ae in the very heart of winterltd s  clonkath REALLY Cold. Sure
enowh your vehicle is low 0 gas. You pull up to the pump with your vehicle of choice, get out while
leaving the vehicle running and start pumpitigthis is you, raise your handdi ne és up .

So, at the risk of igniting a deb&iget it?), let us investigaté/Ve turn to Laven Fixof The Car Coach
for answers.The risk is reglthough not very likelythat afire or explosion can happerthe issue is not
the fuel itself, but the fumes. h& combination of jtwith static electricity can be dangerous. The fumes escapieas
nozzle is in the fuel door. The static spark can come from a cell phone, a charger working inside the vehicle, and of
there is the yoyo at the next pumyho is smoking or vaping. It could happen.

Sounplug the charger, set the phone damd turnoff the car for just a minute.

There is another thing to consider. While there is no proof that pumping while fueling will hurt the vehicle,utrmay
the pesky engine light onThe fueltank is designed to be sealetf.the vehicle isrunning and the seal is broken (the
pump in the fuel door) the light may come on. It could happen.

How about these tips about getting our maney wor t h dtt 6tsh ea | g u mdolksu We drenoéietolda p
not to let the fel gage go belw a half a tank.One reasn is the amount of vapor build. The more space in the tank, the
more vapor. They will counter your effort to fill the tank to its optimum. Also consider getting the gas in thegmorn
The ground is still coolLess vapoin the large fuel tanks and in your vehicle as well. As the heat builds up outside, sc
the vapors inside. Finally, if you put the pump on the slowest setting, you will manage to avoid the vapor resisting
filling the tank. It could happen.

SAFETY IS NO ACCIDENT - MORE LATER!

PATIENCE REQUIRED: EMPLOYEE -IN-TRAINING
By Bill Taylor (Proud Lafayette Employee)

- Having a big job requires a lot bard work and a lot of patiencé havebeen working hard as a
recept|on|s41n training at the front desk of Lafayette Indtiss West since November 202After a little time has
passed, | can safely say that my first statementisveryTrue. t hose who dondt Kk radek,
every day for a half houhut being at ta front desk is very importantygt as important as what is done on the
production floor. Muchike production the front destomes with unique @illenges and responsibilities.have to
make sure everylgly that calls gets what they need, transfer calls to the right people, procasdimmerc h e c k s

All of that can be tough attimgdsut per haps the most i mportant t hing
you have to keep a cool head undexsgure and rise up to the challenge with each new day and just go all in.
Angry callers.dropped calls.dropped phonestech isse s . | t 6 s HawkVer, ifitheerng'pomentleind) | can

take away from myxperiences at the front desk soifas this: It's not always going to be a walkthe park, but if
you soldieron anyway and do your kest will be worth the effort. Even if it seems hard, you would rather be
anywhere else and thab looks big, never give up!!

Editorial note: Recantly | became ill, ad Bill filled in for the rest of theveek. That week proved to be eventful, with a lot of things required of him. He
proved to be ready to rise to thecasion.N o w sly@n@ to be a regular writer for the newsletter.

STEPHAN EYER SAYS GOODBYE

Stephan Eyer has been at Lafayette West since 11/17/1997. When we had the new part of Wes
up, there was a table in the front of fices
Stephan loved airplanes, so he wouldag's come and look at that book. One of his pareatsa job

in the airline industries. This fact had a profound effect on him, and he really loved airplanes. Ec
e . this week at West on his last day, hisweorkers made a card for him to take wiimhas he walked out
G A m the door for the last time. Stephan, good luck to you as you move on to other new experiences.
~\/~] OUL\ ,,e,« will miss you, but we hope you wilome to visitusevery now and then.




WIOA (WORKFORCE INNOVATION AND OPPORTUNTIY ACT)

Once a year Missouri Vocational Rehabilitation hosts gmenson session at West, and thigp@rson session is
required for every employee. The session lasts about 30 minutes, with a team of employees watching a vid
listening to a short prestation about employment options. All employees are required to participate in this train
This yeards session was held on May 18, 2022, and
is WIOA? Stacey Elster provided me watcopy of the letter that went home with the paychecks that explains it .
better. Again, the question is: What is WIOA? Please see the explanation below:

AThe Workforce I nnovation and Opportunit ydcAndained( \
new regulations impacting services to people with disabilities. Included in the law is a section pertainin
subminimum wage employment, which requires all individuals earning subminimum wage in a sheltered workst
recei ve t wor sterdaanontd asganant that they have been recéiviedmaintain employment at
submi ni mum wage. Those fAserviceso ar e:

1. Career Counseling and Information and Referral Services to state and federal programs. This is to be pr

every six months durg the first year of employment, and annually thereafter. Employees are to be provi
with information regarding options for competitive employment and how to access those options.

2. Information about local seHdvocacy, selfletermination, and peer menng training opportunities,
provided every six months during the first year of employment and annually thereafter. Employees are
provided with options in their geographic area.

Who Must Attend? All Lafayette employeemust attend, and documation will be retained by Lafayette that

they have received the training.

Who Provides the Training? The Missouri Department of Vocational Rehabilitation is responsible for th
training, and they have scheduled these trainings with us.

What Information Will Be Provided? Information provided will be regarding options in competitive
employment and other things to consider, and will be general in nature, unless an employee wishes to discuss
competitive integrated employment options. Aatthime the parent/guardian will be contacted to discuss how f
proceed.

Is There Anything That | Need To Do?There is no action that you need to do at this time. We wanted to ma
sure that you are aware of the WIOA law and that each employee vattdraling one of these sessions and will
have literature coming home with them.

The intent of the law is to educate all employees regarding their options in employment. The individual and
family will always have a choice regarding what besttmee t hei r i ndi vi dual needs.

**  Stacey, thanks for the information. Kim, thanks for working so hard to contact everyone so they would hav
word that they needed to take part in the sessions. We appreciate all our employees who made a spézial ¢
come and attend these necessary sessions. The two ladies from Vocational Rehabilitation are picturediabov
Amy has the long blonde hair, and Tara has the short blondé&*hair.



Editorial Note: Back on April 4, 2017, West received some tremsArbor Dayto hand out to ouemployees Sarah Sanchemas one of those who
receival a tree that day, which is the first picturelow left The other pictures 3 pictures are of the plemted at her housand Sarah now, 5 years later.
Under her cee you can see it thrived. Sarah left Lafayetterhile ago and she continues to thrive and grow, just like her tree. ThHiwalisleen, for
sharing theseaew memoriesvith us.

SARAHG S TREE FROM L AF A YBy Kathieen Allen (Proud Mother of Former Laédier)

Sarah wated me to share these with you allhey are pictures of her and the ttbatshe got from Lafayette about
4-5 years ago (I think it wafor Earth Day or something)Anyway, it has grown like crazy! It has heahaped
leaves and she loves.it Shestill loves the memories she gained from Lafaye®le is starting to thrive at her new
job. She still has challenges, but she seems to have adjusted well.

KATI E MOSHIROPEAN TRIP By Connie Moore (Proud Mother)

Katie Moore took a three week trip to Luxemboargd Belgium to celebrate th&%dirthday
of her nephew Luca. L uKewin, and sisteih-law, Stefamia. BVé
went to Luxembourg City, Moselle and Clervaux.ixembourg. We took a boat ride on the
canals in Brugesand tried the famous Belgian waffles, frites apfdcourse we ae plenty of
Belgian chocolate.It was a wonderful tripf spending time with family andf seeing two
beautiful countries.



